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Introduction

Historical Context

Myth of African Savagery
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https://asalh.org/about-us/our-history/

Common Myths of Africa
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African Contributions

Ar

., Impact of American
Slavery

1619-1867




Common Myths of Slavery
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Impact of
American
Slavery

* Economic

* Cultural

= Psychological
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STATUS
The Impact of
Racism

* Racismis defined asa:

* Belief thatgace is the primary,determinant of human
traits and capacities and that racial differences
produce an inherent superiority of a particular race;

* A.doctrine or political program based on the
assumption of racism and designed to execute its
principles

* B:a political or social system founded on racism

“ C: racial prejudice or discrimination

Overt vs
Covert Racism



https://www.merriam-webster.com/dictionary/race
https://www.merriam-webster.com/dictionary/determinant
https://www.merriam-webster.com/dictionary/prejudice

“Overt racismis racism that is
observable and whose modus
operan lspalpahle,agex(ﬁ

discrimination. Fisoncaty vent

ing micro- and macro-level
P ocial reatiics.” ( Eigs,2015)

Overt Racism
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Covert Racism ===

“Covertaciam, bomm outof,

assumed blatant and insidious forms,
vertiackmiise patin e
fagade of politencss
B T
coded words and calls for racial

R o T
innocent nor harmless. The scars of
covert racism, often seen in terms of
increased lovelsof disease, negative
sanctions, inadequ
sndlont oppexllmln
y viciimize s Soatiset
Coates.2008)

Historical Context of Racial

Disparities




Historical Context of Racial Disparities

Post Slavery: Reconstruction - Pre Civil Rights Exa
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Historical Context of Racial Disparities
Civil Right Era

Historical Context of
Racial Disparities

Post Civil Rights-Present
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, Systematic vs
Systemic Racism

Systematic Racism

Systematic
Racism




Systemic Racism
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Systemic
Racism

Systemic Racism
& the Field of

Speech Language -

Pathology and
Audiology

Disparities within
the field of Speech
Language Pathology
and Audiology




Disparities within the
Speech-Language Pathology
and Audiology

* Higher Education/ Research

* Occupation

* Higher Education/ Research Disparities
;qz:;:ing;;tﬁEAmumsmNmm Wlthln the
- Undergraduate Program Graduates 27.8% were field of

individuals from racial/ethnic minority groups ; Master’s
Level Graduates 17.2% racial/ethnic minority groups

; Audiology/ Clinical Doctoral Programs 14.8% were
racial/ethnic minority groups ; Research Doctoral

Speech-
Language
A e Pathology and
B Audiology

Disparities 5o e pemesmnic s
W|th|n the ﬁeld Employment Data 2019 Member & Affiliate Profile

“ Race and Ethnicity, about 8.3% of ASHA

Of SpeeCh_ members and affiliates identify as racial

minorities; AND about 5.8% identify as Hispanic or

La nguage Latino. In contrast, 27.6% of the U.S. population
Pathol Ogy a nd identify as racial minorities; 16.3% identify as

Hispanic or Latino (U.S. Census Bureau, 2010).0f

Audlology 196,023 ASHA Certified SLPs and AUDs reported

in 2019, 6,137 identify as black (3%).

6/18/20

10


https://www.asha.org/Academic/HES/CSD-Education-Survey-Data-Reports/
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" TARGET

TARGET
Dismantling racism from a

Historical Context

TARGET
Preventing systemic racism in the
field of Speech Language
Pathology and Audiology
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" PROPOSAL
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PROPOSAL

Public & Museum
Education

Require a
multicultural class
mn cowsenerk - PROPOSAL
Offer incentivgs for fO r th e fl e I d Of
Mo © SPeeCh-Language
multicultural
educational activities Pat h O | O gy &

( museums,

performances, etc.)’ Au d | O | Ogy
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* Southern Education Foundation Aflanta, GA

« Southern Poverty Law Center Montgomery, AL

* Southern Anti-Racism Network Durharn, NC
RESOURCES : :
—_— * Race Talks Cambridge, MA
. ‘White Fragility: Why It is So Hard for White People to Talk
about Racism by Robin Diangelo
* Erasing Racism by Molefi Asante

* Racism: A Short History by George Frederickson

QUESTION & ANSWER

PERIOD

. 4).R
Retrieved June 18, 2020, from,

* Elias, . (2015). Racism, Overt. In The Wiley Blackwell Encyclopedia of
R ity
and P, Rizova). doi;
* Goates, Rodney. (2008). Covert Racism in the US. and Globally.
log 2.208-281. 10.1111/j.1 2007.00087.x.

+ Gutoskey, E. (2020, . Systemic
‘Word Correctly. Retrieved June/July, 2020, from

Reports. (n.d.). Retrieved June/July, 2020, from.

. Aftliate
Profile [PDF]. (n.d.). Rockvill
Association.
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http://www.southerneducation.org/
http://www.splcenter.org/
http://www.projectsarn.org/
http://www.racetalks.org/
https://www.merriam-webster.com/dictionary/racism
https://doi.org/10.1002/9781118663202.wberen398
https://www.mentalfloss.com/article/625143/systemic-vs-systematic-whats-difference
https://www.asha.org/Academic/HES/CSD-Education-Survey-Data-Reports/

Please join us!!!
Cultural Humility webinar

Pt.2: Systematic Racism in the Health
Field, June 25

Cultural Humility webinar
Pt.3: Systematic Racism in Education,
July 2
Cultural Humility webinar
Pt.4: Cultural Intersectionality, July 9
Cultural Humility webinar
Pt.5: The Push for Equity July 16

Thank you for attending our Cultural
Humility webinar Pt.1: Historical Context

SLP Private Practice in Color
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